
Professional curiosity means:

Asking respectful questions when something
doesn’t feel right
Exploring inconsistencies in a supportive way
Not accepting “surface” explanations too quickly
Being open to the possibility that there may be
more going on

It can be as simple as:

“I’ve noticed you seem quieter than usual — is
everything okay?”
“You’ve been late a few times recently — is there
anything we can support you with?”

Small conversations can prevent larger concerns.

S T A Y I N G  C U R I O U S  &
C O N N E C T E D !
As we move into spring, safeguarding remains
everyone’s responsibility.

While emerging risks and national headlines
often capture attention, the majority of
safeguarding concerns are identified through
everyday observations, conversations and
professional curiosity.

This edition focuses on strengthening
safeguarding in daily practice — staying
connected to learners, noticing small changes,
and sharing concerns early.

Safeguarding is not about being certain.
It is about being curious.

PROFESSIONAL CURIOSITY
IN ACTION

SAFEGUARDING
O U R  B I - M O N T H L Y  S A F E G U A R D I N G  N E W S L E T T E R

M A R C H  -  A P R I L  2 0 2 6  •  S A F E G U A R D I N G  I N  P R A C T I C E
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I M P O R T A N T  I N F O
If you're concerned about a loved one or yourself please contact one of the helplines and support groups on page 3.

!

N O T I C E  T H E  S M A L L
C H A N G E S

Safeguarding concerns rarely begin with a
major disclosure.

They often start with subtle changes such
as:

Withdrawal or low mood
Reduced engagement or motivation
Sudden changes in peer groups
Increased secrecy around phones
Persistent lateness or absence
Changes in personal presentation

Individually, these may not seem significant.
Together, they may tell a story.

If in doubt - share the concern with your
Designated Safeguarding Lead (DSL).



Safeguarding is not always visible or urgent.
Often, it is quiet and gradual.
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Safeguarding is everyone’s responsibility.

No concern is too small to share. If something
causes uncertainty, it should be discussed.

When there is risk of harm, safeguarding
considerations take priority. Guidance on safe
and lawful information sharing is available from
the Information Commissioner's Office.

Remember:

You do not need to investigate
You do not need to be certain
You do need to report

Safeguarding works best when concerns are
shared early, recorded clearly, and acted upon
appropriately.

S T A Y I N G  C O N N E C T E D
T O  L E A R N E R S

Positive, consistent relationships are one of the
strongest protective factors in safeguarding.

When learners feel heard and supported, they
are more likely to speak up.

In practice, this means:

Scheduling regular check-ins
Maintaining visibility in both classroom and
workplace settings
Encouraging open discussions around
wellbeing
Reminding learners how to report concerns

For apprentices and those in employment
settings, reduced contact can increase
vulnerability. Maintaining regular
communication is essential.

Connection builds trust. Trust enables disclosure.

I N F O R M A T I O N  S H A R I N G
&  S H A R E D
R E S P O N S I B I L I T Y

K E Y  M E S S A G E  F O R
M A R C H - A P R I L

Stay curious.
Stay connected.
Share early.



Report a
Safeguarding Issue

FURTHER SUPPORT & INFORMATION

U K  S a f e r  I n t e r n e t  C e n t r e

G u i d a n c e  o n  o n l i n e  s a f e t y ,  c y b e r b u l l y i n g ,
a n d  r e p o r t i n g  h a r m f u l  c o n t e n t .

N S P C C  H e l p l i n e

S u p p o r t  f o r  c o n c e r n s  a b o u t  c h i l d r e n  o r
f a m i l i e s :
0 8 0 8  8 0 0 5 0 0 0

C h i l d l i n e

S u p p o r t  f o r  c h i l d r e n  a n d  y o u n g  p e o p l e :
0 8 0 0  1 1 1 1

C E O P  ( C h i l d  E x p l o i t a t i o n  &  O n l i n e
P r o t e c t i o n )

R e p o r t  o n l i n e  s e x u a l  a b u s e  o r  g r o o m i n g .
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O U R  S A F E G U A R D I N G  T E A M

C o n t a c t  S t e a d f a s t  T r a i n i n g ’ s  S a f e g u a r d i n g  t e a m
o n  0 1 7 7 5  5 1 3 0 5 0  o r  e m a i l
s a f e - g u a r d i n g @ s t e a d f a s t t r a i n i n g . c o . u k

I f  y o u  w i s h  t o  r a i s e  a n  i s s u e  o f  s a f e g u a r d i n g  f o r  a
l e a r n e r  o r  i n d i v i d u a l  r e l a t e d  t o  S t e a d f a s t  T r a i n i n g
L t d  i n  a n y  w a y ,  p l e a s e  c o n t a c t  t h e  c e n t r e
i m m e d i a t e l y  o n :  0 8 4 5  2 2 3 2 4 0 1 .  

A g e  
D i s a b i l i t y  
G e n d e r  R e a s s i g n m e n t
M a r r i a g e  &  C i v i l
P a r t n e r s h i p  
P r e g n a n c y  &  M a t e r n i t y  
R a c e  
R e l i g i o n  o r  B e l i e f
( i n c l u d i n g  l a c k  o f
b e l i e f )  
S e x  
S e x u a l  O r i e n t a t i o n  

9  P R O T E C T E D  
C H A R A C T E R I S T I C S

T h e  P r e v e n t  D u t y  i s  p a r t
o f  t h e  g o v e r n m e n t
s t r a t e g y  t o  r e d u c e  t h e
r i s k  o f  E x t r e m i s m ,
T e r r o r i s m  a n d
R a d i c a l i s a t i o n .
 
V i e w  o u r  P r e v e n t  L e a f l e t

R e p o r t  p o s s i b l e  t e r r o r i s t
a c t i v i t y  o n l i n e  I f  y o u  a r e
c o n c e r n e d  a b o u t
s o m e o n e  o r  s e e  a n y t h i n g
s u s p i c i o u s  c a l l  t h e  l o c a l
p o l i c e  o r  t h e  p o l i c e  a n t i -
t e r r o r i s t  h o t l i n e  o n  
0 8 0 0  7 8 9 3 2 1 .      

P R E V E N T  D U T Y B R I T I S H  V A L U E S

B r i t i s h  V a l u e s  a r e
d e f i n e d  a s :
 

D e m o c r a c y
T h e  R u l e  o f  L a w  
I n d i v i d u a l  L i b e r t y
M u t u a l  r e s p e c t  f o r  a n d
t o l e r a n c e  o f  t h o s e
w i t h  d i f f e r e n t  f a i t h s
a n d  b e l i e f s  a n d  f o r
t h o s e  w i t h o u t  f a i t h .  

F o r  m o r e  i n f o r m a t i o n  o n  a n y t h i n g  c o v e r e d  i n  t h e  n e w s l e t t e r ,  f e e d b a c k  o r  i d e a s  f o r  t h e  n e x t
i s s u e ,  p l e a s e  c o n t a c t  u s  o n  m a r k e t i n g @ s t e a d f a s t t r a i n i n g . c o . u k .  

M o d e r n  S l a v e r y  &  E x p l o i t a t i o n  H e l p l i n e

F o r  c o n c e r n s  a r o u n d  f o r c e d  l a b o u r ,
t r a f f i c k i n g  o r  e x p l o i t a t i o n :
0 8 0 0  0 1 2 1 7 0 0

N a t i o n a l  D o m e s t i c  A b u s e  H e l p l i n e

2 4 / 7  c o n f i d e n t i a l  s u p p o r t :
0 8 0 8  2 0 0 0 2 4 7

S a m a r i t a n s

M e n t a l  h e a l t h  &  c r i s i s  s u p p o r t :
1 1 6  1 2 3

I C O  –  I n f o r m a t i o n  S h a r i n g  G u i d a n c e

S u p p o r t  f o r  s a f e ,  l a w f u l  s h a r i n g  o f
s a f e g u a r d i n g  i n f o r m a t i o n .

mailto:safe-guarding@steadfasttraining.co.uk
mailto:safe-guarding@steadfasttraining.co.uk
https://saferinternet.org.uk/
https://www.nspcc.org.uk/about-us/our-services/nspcc-helpline/
https://www.childline.org.uk/
https://www.ceop.police.uk/safety-centre/
https://www.ceop.police.uk/safety-centre/
https://steadfasttraining.co.uk/wp-content/uploads/2026/02/Prevent-Leaflet-2026.pdf
https://www.modernslaveryhelpline.org/
https://refuge.org.uk/i-need-help-now/how-we-can-help-you/national-domestic-abuse-helpline/
https://www.samaritans.org/how-we-can-help/contact-samaritan/
https://ico.org.uk/for-organisations/uk-gdpr-guidance-and-resources/data-sharing/

